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Separating	
  fact	
  from	
  myth:	
  

Facts	
  are	
  not	
  enough:
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can’t	
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not	
  be	
  ideal,	
  for	
  the	
  individual	
  it	
  is	
  safe	
  and	
  livable,	
  versus	
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A	
  Multi-Pronged	
  Strategy
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solely
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Medicare
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of	
  this	
  publication	
  contains	
  a	
  chart	
  that	
  outlines	
  this	
  basic	
  



Developing	
  a	
  Network	
  of	
  External	
  Expertise
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Conclusion

the	
  participation	
  of	
  individuals	
  with	
  disabilities	
  in	
  the	
  

Resources

Work	
  Incentive	
  Planning	
  and	
  Assistance	
  (WIPA):	
  

www.ssa.gov/work/WIPA.html

Area	
  Work	
  Incentive	
  Coordinators:

	
  

www.socialsecurity.gov/work/awiccontacts.html

Work	
  Incentive	
  Liaisons:	
  

PASS	
  Cadres:	
  

	
  

www.socialsecurity.gov/disabilityresearch/wi/passcadre.

htm	
  

Social	
  Security	
  National	
  Toll-Free	
  Number:

Social	
  Security	
  Online:	
  

www.ssa.gov

Employment	
  Support	
  Programs:	
  

www.ssa.gov/work

Information	
  on	
  Work	
  Incentives:	
  	
  

www.ssa.gov/disabilityresearch/workincentives.htm

SSA	
  publications:	
  	
  

www.ssa.gov/work/formsandpubs.html#General_Pubs



Two	
  Social	
  Security	
  Disability	
  Programs:

SSI

SSDI	
  

Note

SSI SSDI

Requirements	
  to	
  

Qualify

Note:	
  The	
  SGA	
  

amounts	
  are	
  for	
  

2011,	
  and	
  are	
  

adjusted	
  annually	
  

	
  

	
  

	
  

Medical	
  

Coverage

Affect	
  of	
  

Income	
  on	
  Cash	
  

Gradual	
  Reduction All	
  or	
  Nothing

Affect	
  of	
  Income	
  

on	
  Medical	
  

Examples	
  of	
  

Work	
  Incentives	
  

Available	
  to	
  



The	
  State	
  Employment	
  Leadership	
  Network	
  is	
  a	
  network	
  of	
  20	
  state	
  intellectual	
  and	
  

developmental	
  disability	
  agencies	
  working	
  together	
  to	
  improve	
  employment	
  outcomes	
  for	
  

individuals.	
  The	
  SELN	
  is	
  a	
  joint	
  program	
  of	
  the	
  Institute	
  for	
  Community	
  Inclusion	
  at	
  UMass	
  

Boston	
  and	
  the	
  National	
  Association	
  of	
  State	
  Directors	
  of	
  Developmental	
  Disabilities	
  Services.
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